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 I’ve never had a mentor 
and/or I’m not what a 

mentorship is. I don’t know 
Linfield’s mission. I’m not 

sure how to influence others 
to get involved. 

I’ve had a mentor before 
because they reached out to 
me. I have some familiarity 
with Linfield’s mission. I’ve 
asked some of my friends to 

get involved. 

I’ve sought out a mentor. I can 
explain Linfield’s mission and 
have some ideas about how to 
contribute to it. I’ve reached 

out to 1-2 people I don’t know 
to invite them to get involved. 

I meet regularly with a mentor. 
I look for ways to advance 

Linfield’s mission in my daily 
interactions. I regularly reach 

out to a wide range of students 
to encourage them to get 

involved. 
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 I regularly find myself in 

situations such as parties 
where I don’t make the best 

choices. I tend to do what 
others are doing. I do not 
participate in community 

service.  

I sometimes find myself in 
situations that I’m not proud of 
or that don’t reflect Linfield’s 

values. I participate in 
community service about once 

a year.  

I often make “unpopular” 
choices because they’re the 

right thing to do. Sometimes I 
encourage my friends to do the 

same. I volunteer a couple 
times a year.  

I’m comfortable regularly 
making the “unpopular” right 

choices and challenging others 
to do the same. I volunteer 1-2 

times or more a semester. 
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I feel like I’m often involved 
in misunderstandings. I can 

say or write a lot without 
really saying anything. I hear 

people when they talk. 

People are sometimes 
confused by what I say or 

write. I pay attention when 
others talk and occasionally 
nod to show I’m following. 

I write clearly and concisely. I 
nod, make eye contact, and ask 

open-ended questions when 
others are talking. 

I share information and ideas 
in a way that gets to the point 

and gets others on board. I 
restate what I hear others say 

to check for understanding. 
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I have a sense of who I am, 
but it doesn’t impact others. I 
think some people are overly 

sensitive about diversity. 

I’m aware of my identity. I can 
describe racism, sexism, and 

heterosexism. I generally only 
spend time with people who 
are like me. I’m not sure how 

my identity might impact 
others. 

I think people have multiple, 
complex identities. I seek 

opportunities to interact with 
people who are different than 
me. I speak up if others’ needs 

aren’t being met. 

I can communicate who I am, 
where I’m from, and what 

identities I represent. I look for 
ways to dismantle oppression 

and build an inclusive 
environment. I take action as 

an ally. 
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I primarily do things by 
myself. Working with others 

makes things complicated 
and often difficult. I don’t 
need input to get things 

done. 

I ask for others’ input when I 
get stuck and I’m not sure 
what to do. I sometimes 

encourage others to 
contribute. 

I delegate tasks to others so 
that they’re included in the 

process. I sometimes ask for 
feedback. I appreciate others’ 

contributions. 

I always seek feedback. I 
proactively look for ways to 
partner with others. I ask for 
others’ input and opinions. I 

delegate tasks based on others’ 
strengths and interests. 



 


