
 

 
 

 

 

 

Innovative uses of reflection in advising:  

Assisting students in their decision-making process 

 

Presenters:  

Dan Feetham, Director of Advising & Student Engagement, College of Engineering, 

University of Washington, dfeetham@uw.edu  

Lauren Fryhle, Senior Academic Adviser, College of Engineering, University of 

Washington, lfryhle@uw.edu 

 

The University of Washington is a 4-year university of about 45,000 students (about 30,000 

undergraduates) enrolled in AUT 2015.  About 6,800 new students (including 1,500 transfers) 

enrolled for AUT 2015. 93% of freshmen return for their sophomore year. Average time to 

graduate is 4.1 years. We are on a quarter system with 10 weeks/quarter.  

 

The College of Engineering 

- 4,950 undergraduates, ten departments + Pre-engineering 

- ~96% retention to degree once admitted (all departments have competitive admission) 

- 24% women, 6% URM 

- Central (pre-engineering) advising & Departmental advising 

 

Learning goals 

> Provide a space for discussion and sharing techniques for working with students to help 

them reflect on their experiences. 

> Provide an example of a framework that can be used for approaching the process of 

integrating new techniques into your advising practice.   

 

Link to additional resources: http://tinyurl.com/reflectionconferencematerials 
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More students, less time: SCIENCE & MATH SEMINAR 

 

Seminar designed for freshmen, 

sophomores and transfer students wanting 

to explore STEM majors.  

 

Reflection highlight: notecard activity 

during/after each presentation 

 

 Setting:  undergrad seminar class 

 Preparation time: 2 minutes! 

 Implementation time: 5 

minutes/meeting 

 Materials: notecards  

 

 

 

 

 

 

 

 How would this look at your institution? 

 How might you adapt it to your specific 

situation? 

 What questions would you want to ask 

in order to help refine this process? 

 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

 

More students, more time: ENGR 101 SEMINAR 

 

FYE course that assists students in 

exploring various pathways in engineering. 

 

Reflection highlight: What, So what, Now 

What? assignment 

 

 Setting: Freshman seminar class 

o 1 cr, CR/NC, ~180 

freshman/section 

 Preparation time: Initial set up of tool 

will likely take between 30-45 min 

 Implementation time: 10-40 minutes 

depending on level of feedback given 

 Materials: LMS or blogging tool 

 

 

 

 

 How would this look at your institution? 

 How might you adapt it to your specific 

situation? 

 What questions would you want to ask 

in order to help refine this process? 

 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

_______________________________________________



 

 

 

 

 

Fewer Students, less time: INDIVIDUAL ADVISING APPOINTMENTS

 

Asking questions to help students reflect 

during individual advising appointments.  

 

Reflection highlight: using attributional 

retraining to help students replace unhelpful 

explanations about their academic 

performance with explanations that will 

sustain motivation. 

 

 Setting: one-on-one advising appointment 

 Preparation time: none (after initial read-

copy-adapt-refine-create) 

 Implementation time: 10-30 minute 

meeting 

 Materials: whiteboard & marker, paper & 

pen, or none 

 

 

 How would this look at your institution? 

 How might you adapt it to your specific 

situation? 

 What questions would you want to ask 

in order to help refine this process? 

 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________

 

Fewer students, more time: ADVISING STUDENTS ON LOW SCHOLARSHIP

 

3-step process for advising pre-engineering 

students on academic warning and probation. 

 

Reflection highlight: Academic Success 

Workbook 

 

 Setting: one-on-one appointment 

 Preparation time: time to set up survey, 

adapt workbook and create resource 

packet  

 Implementation time: one hour initial 

meeting + 30 minute follow-up meeting 

 Materials: Academic Self-Assessment 

Survey, Academic Success Workbook, 

Resource Packet 

 

 

 

 

 

 How would this look at your institution? 

 How might you adapt it to your specific 

situation? 

 What questions would you want to ask 

in order to help refine this process? 

 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 

________________________________________________ 
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